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APPENDIX 1: Technical Specification & Supplier Response Document
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[bookmark: _Hlk121824509][bookmark: _Hlk126665942]Request-for-Tenders for the Provision of Executive Development Coach Training

LOCATION: TU DUBLIN


	ISSUE DATE:
	THURSDAY 22ND OCTOBER 2026

	 CONTACT PERSON FOR QUERIES: 
	Ann Murray

	CONTACT DETAILS FOR QUERIES: 
CLOSING DATE FOR RECEIPT OF QUERIES: 
	E-TENDERS MAILBOX
14:00 FRIDAY NOVEMBER 06TH 2026

		DEADLINE FOR RECEIPT OF TENDERS: 



	14:00 Friday November 13th 2026






Introduction
Overview – Technological University Dublin (TU Dublin)
TU Dublin comprises the three former institutes, (Dublin Institute of Technology (DIT), Institute of Technology – Blanchardstown (ITB), Institute of Technology – Tallaght (ITT)). With a student population of over 28,000, more than 3,000 staff, an annual budget in excess of €200 million, the University is located on campuses spanning three large centres of population in Dublin and the Greater Dublin Region – Dublin City, Blanchardstown and Tallaght.
TU Dublin not only accesses the zone of Ireland’s greatest population concentration – accounting for about 40 per cent of the state’s total population – but also the zone of the greatest population growth, inward migration, and economic opportunity. The University will have the capacity to operate at a significant scale of activity and ambition in terms of its educational, research, social and economic strategy.
Offering pathways to graduation from apprenticeship to PhD level, the University provides multidisciplinary education; is pedagogically innovative, offering an open, inclusive, and digital learning environment; is research intensive, focusing on key strategic priority areas and engaged with its communities.  Further information on the University is available on the TU Dublin website: www.tudublin.ie

TU Dublin was formed in 2019 – a new Technological University from its three constituent colleges, DIT, ITT, ITB. Our TU Dublin Strategy 2030 is an ambitious agenda for change. Our ambitious vision is to create a better world together. We will foster a solution-oriented capability amongst our people, encouraging them to find rapid resolutions to the global challenges that we face. We will support technological and innovative advances that will help society to thrive. Our model of education will evolve and change, nurturing bright minds, providing many new pathways for people, encouraging excellence, and celebrating the achievements of all the people who make up the TU Dublin family.

Programme of Requirements 
Overview
TU Dublin seeks to appoint a suitably qualified provider to design, deliver and administer an Executive Coach Development Programme for approximately twenty-four (24) members of staff. The successful provider will deliver a professionally accredited programme that develops participants' competence in executive and leadership coaching and enables them to undertake coaching assignments within management and leadership development programmes offered by TU Dublin to its executive education clients. The programme will establish an internal pool from the academic faculty of professionally trained executive coaches operating to recognised professional and ethical standards.  

Objectives
The Executive Coach Development Programme shall:
· Develop participants' practical competence in executive and leadership coaching.
· Enable participants to coach managers and leaders within public and private sector organisations.
· Provide participants with a recognised professional coaching qualification, accreditation or credential, or a clearly defined pathway to achieving accreditation.
· Support the establishment of sustainable internal coaching capability within TU Dublin.
· Promote professional standards, ethical practice, reflective learning and continuous professional development.
· Prepare participants to undertake coaching engagements upon successful completion of the programme. 

Programme Content Requirements
The programme must be specifically designed for experienced professionals who will coach managers and leaders and shall not be a generic introductory coaching course. As a minimum, the programme should address:
· Executive and Leadership Coaching
· Coaching Skills Development
· Coaching Practice
· Professional Practice
· Continuing Professional Development (including pathways towards advanced coaching accreditation.  

Accreditation Requirements
The programme must lead to an accredited coaching qualification, or provide a clearly defined pathway towards, a recognised professional coaching accreditation aligned with an established professional coaching body, including but not limited to:
· International Coaching Federation (ICF);
· European Mentoring & Coaching Council (EMCC);
· Association for Coaching (AC); or

Tenderers shall specify:
· The accreditation or credential awarded.
· The accreditation level attained or supported.
· International recognition and standing of the accreditation.
· Required coaching practice hours.
· Requirements for observed, supervised or mentored coaching.
· Assessment and examination requirements.
· Supervision and mentoring arrangements.
· Additional costs associated with obtaining individual accreditation.
· The extent to which programme completion satisfies accreditation requirements.  

Delivery Requirements
The programme shall be delivered through a blended-learning approach.
Indicative Delivery Model
· Programme duration of approximately 16 to 18 weeks.
· Initial in-person programme launch and classroom-based learning session.
· Online facilitated learning throughout the programme.
· Practical coaching activities between formal learning sessions.
· Final in-person consolidation and assessment sessions.
· Cohort size of approximately 24 participants.  

Tenderers may propose alternative delivery arrangements where these demonstrably enhance learning outcomes and participant engagement.

Assessment Requirements
The programme shall incorporate robust assessment processes capable of demonstrating participant competence.
Assessment methodologies may include:
· Observed coaching sessions.
· Coaching practice logs.
· Reflective learning assignments.
· Professional portfolios.
· Knowledge assessments and examinations.
· Practical demonstrations of coaching competence.
· Accreditation body assessment requirements. 

Tenderers shall clearly identify all assessment requirements and progression criteria.

Faculty and Facilitation Requirements
The successful provider shall demonstrate access to facilitators who:
· Have substantial executive and leadership coaching experience.
· Hold recognised coaching credentials at appropriate professional levels.
· Have experience delivering accredited coach education programmes.
· Can facilitate experiential and practice-based learning.
· Can provide supervision, observation and developmental feedback where applicable. 

Quality Assurance and Governance
The provider shall maintain appropriate quality assurance arrangements including:
· Programme evaluation processes.
· Participant feedback mechanisms.
· Quality control of assessments.
· Oversight of coaching practice and supervision.
· Compliance with professional coaching ethics and standards.
· Continuous improvement arrangements. 

Deliverables
The successful tenderer shall provide:
1. Detailed programme curriculum and schedule.
2. Learning and participant materials.
3. Programme facilitation and administration.
4. Assessment design and assessment management.
5. Coaching practice, observation and feedback arrangements.
6. Accreditation support documentation.
7. Completion reports and attendance records.

Implementation Schedule
The programme is expected to commence in December 2026 and conclude within the period proposed by the successful tenderer. Tenderers shall provide a detailed implementation plan including mobilisation activities, programme delivery milestones, assessment timelines and accreditation milestones.

Budget
The total contract value shall not exceed €70,000 (not including VAT and inclusive of all programme delivery, learning materials, assessment costs, accreditation-related costs included within the proposal, programme administration and associated expenses. Any participant costs not included within the proposed price must be clearly identified.

The Supplier shall deliver the Services in line with their proposal, as accepted by TU Dublin, and in adherence to the instructions of TU Dublin which may evolve and change over the term of the contract.  Please note that the Requirements & Specification herein is provided as a guideline for tender purposes and represents TU Dublin’s best estimate of the scope of this Contract.  The requirements may change over the Contract Term. For the avoidance of doubt, the tender assessment will be based on the scope as currently envisaged, and as set out in this RFT and as reflected in the Pricing Schedule.

Tenders must note expressly, clearly identify and demonstrate all particulars, merits, unique advantages and innovative features of their proposal.

The award of any contract is subject to the successful tenderer meeting the required specification and standards as set out in this RFT. Should the required specification and standards not be met, TU Dublin reserves the right to cancel the contract and to award any contract to the next highest-ranked Tenderer. Meetings for the purpose of verification/clarification may be carried out with appropriate tenderers as a facet of the evaluation process in order to identify the most economically advantageous tender prior to the establishment of the contract. Such meetings may be required in order to verify the scores achieved by tenderers in respect of their written tenders.  For the avoidance of doubt, tenderers should note that mere performance at interview will not of itself be evaluated. In the event that such meetings are required, information regarding location and times will be communicated to the chosen tenderers. In order to ensure the optimum effectiveness of such meetings, it is strongly recommended that the key personnel proposed to manage this contract on the part of the tenderer in question should attend.    

	SECTION A: REQUIREMENTS



	REF
	PASS/FAIL CRITERIA
	PASS REQUIREMENT

	A1
	Applicant Summary
	Applicants must complete this section. If the Applicant is a grouping, then a separate questionnaire must be completed for each group member.

	A2
	Financial
	Applicants are required to self-declare compliance with the requirements.  Applicants should note that if deemed the most economically advantageous tender, they will be required to provide the evidence self-declared prior to contract award. 

	A3
	Tax Compliance
	

	A4
	Insurance
	

	A5
	Previous Experience 
	Applicants must demonstrate that they have previously delivered a minimum of three (3) contracts of a similar nature and scale to this tender requirement in the last three (3) years. They must supply contact details and information for three referees to whom they have provided comparable services with comparable requirements of this tender.  References must include names and contact details for the clients, previous experience.  


	A6
	Data Protection Compliance 
	The Tenderer must ensure the security of Personal Data at all times is in line with the Data Protection Acts 1998 and 2003 and guidance issued by the Data Protection Commissioner of Ireland. Tenderers are required to be compliant under the EU General Data Protection Regulation (GDPR) which came into effect on 25/05/2018. Please confirm compliance.
	Compliant Yes/No:
	 

	Signature:
	 




	A7
	European Accessibility Act (EAA)
	The European Accessibility Act (Directive (EU) 2019/882) is an EU law that requires key products and services – such as IT equipment, banking, e-commerce, transport ticketing, and digital content – to be accessible for people with disabilities. From 28 June 2025, suppliers must ensure compliance with accessibility standards (e.g. EN 301 549, WCAG 2.1) so that their products and services can be lawfully placed on the EU market.  
Where digital learning platforms, learner materials or online content form part of the proposed solution, bidders must demonstrate how their product/service complies with the European Accessibility Act (Directive (EU) 2019/882), including reference to relevant standards, accessibility features, and supporting evidence



	SECTION 1: PASS/FAIL CRITERIA	



	A1. APPLICANT SUMMARY                                                                                                                                       Weighting: Pass/Fail only                                                                                                                                          Pass requirement: Applicants must complete this section

	Organisation Name
	

	Contact Name
	

	Address

	

	Telephone
	Insert Response

	Email
	Insert Response

	Legal Status (if any) (e.g., Company, Partnership, Sole Trader, etc.)
	Insert Response



	
The below is a requirement of each Applicant

	Requirement
	Yes / No

	The Applicant must submit a signed Tenderers statement.as per Appendix 3 of the RFT
	Choose an item.
	The Applicant must submit a Signed Declaration as to Personal Circumstances. as per Article 45 of Directive 2004/18/EC & Regulation 53 of SI329); Appendix 4
	Choose an item.



	A2/A3/A4. FINANCIAL/ TAX COMPLIANCE / INSURANCE                                                       Weighting: Pass/Fail only                                                                                                                                          Pass requirement: Applicants must confirm that the meet the following minimum rules

	A2. Financial Requirement

	Requirement
	Yes / No


	The company is solvent and of good economic standing and can if requested supply an accountant’s/ auditor’s statement for the last two financial years. 
Availability of a signed statement from accountant/auditor confirming an average annual company turnover of €105,000 for each of the last 3 years
	

	A3. Tax Compliance

	Requirement
	Yes / No

	The Candidate holds a current and valid Tax Clearance Certificate(s) from the Revenue Commissioners or in the case of a Candidate outside of the Republic of Ireland hold or can provide an equivalent statement from the relevant/respective taxation authority.
	
Choose an item.

	A4. Insurance Requirement

	Requirement 
	Yes / No

	That the Candidate holds, or will hold should they be successful, the following insurances. TU Dublin reserves the right to amend the requirements before a Purchase Order is issued.
	

	Employer’s Liability - €13 million limit for any one claim or series of claims arising out of a single occurrence
	

	Public Liability - €6.5 million limit for any one claim or series of claims arising out of a single occurrence
	



Documentary evidence of economic and financial standing is not required at this stage of the Competition. Instead, Candidates are asked to declare that they meet the minimum standards required by the Contracting Authority and will be in a position to produce the necessary documentation (e.g., bank statements, audited accounts, proof of insurance, etc.) if prior to any award of contract.

	A5: PREVIOUS EXPERIENCE/REFERENCES



Tenderers are asked to provide THREE examples of previous experience of providing Executive Coach Training Programmes comparable in nature to the requirement of this tender, in the last three (3) years.  They must detail previous experience of delivery of Executive Coach Development Programmes Please copy template below as required.
	PREVIOUS EXPERIENCE (CONTRACT ONE) – Provision of Executive Coach Training

	Title of Project 
	

	Client Name
	

	Client Contact Details
	Contact Name
	

	
	Contact E-mail Address
	

	
	Contact Telephone Number
	

	Annual Value for training platform
	

	Start Date
	
	End Date
	

	Please provide a summary of the service provided and indicate how it is similar to the goods/ services being sought by TU Dublin. 

	 Insert details here.
Summary of service provided





Please lists similarities to our requirements
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	Title of Project 
	

	Client Name
	

	Client Contact Details
	Contact Name
	

	
	Contact E-mail Address
	

	
	Contact Telephone Number
	

	Annual Value
	

	Start Date
	
	End Date
	

	Please provide a summary of the goods and services provided and indicate how it is similar to the goods/ services being sought by TU Dublin. 

	 Insert details here.

Summary of service provided





Please lists similarities to our requirements









	PREVIOUS EXPERIENCE (CONTRACT THREE) Provision of Executive Coach Training

	Title of Project 
	

	Client Name
	

	Client Contact Details
	Contact Name
	

	
	Contact E-mail Address
	

	
	Contact Telephone Number
	

	Annual Value
	

	Start Date
	
	End Date
	

	Please provide a summary of the goods and services provided and indicate how it is similar to the goods/ services being sought by TU Dublin. 

	 Insert details here.


Summary of service provided





Please lists similarities to our requirements








	A6: DATA PROTECTION COMPLIANCE 

	Tenderers are required to be compliant with the Data Protection Act 2018, as amended (the “DPA 2018”), which gives further effect to the General Data Protection Regulation (“GDPR”) and transposes into national law Directive (EU) 2016/680 (“Law Enforcement Directive”), which applies to the processing of personal data for law enforcement purposes.  
Please confirm compliance and demonstrate systems employed. 





	Compliant Yes/No:
	

	Signature:
	




PLEASE NOTE
In the first instance, all submissions will be checked to ensure they meet the mandatory pass/fail requirements in Section1 – PASS FAIL CRITERIA to determine compliancy and responsiveness. All submissions that meet the mandatory pass/fail criteria will be deemed to be compliant and responsive and will be assessed under the weighted criteria set out in Section 2. Any submission that does not meet the mandatory pass/fail requirements will be deemed to be non-compliant and non-responsive and will be eliminated at thus point and notified. 
In relation to minimum score required - Tenderers should note that they must achieve a minimum rating set out for each of the individual qualitative criteria to avoid elimination from the competition. 
1. Requirements & Specification

Suppliers MUST provide all information relating to the solution in the response boxes below. Responses will be scored accordingly by the Technical Evaluation team as set out in the Award Criteria in the RFT document.
Please ensure all cost submissions are kept separate and included in the Excel file entitled:            Appendix 2 – Pricing Schedule.
Technical Specification
This is the minimum specification required.  All tenderers must meet or exceed this minimum specification to progress through the award criteria to cost evaluation.  
Additional functionality should be identified in the comments section to facilitate scoring under the award criteria.
Suppliers please note;
1. This specification document is designed to assist TU Dublin in its evaluation of your tender and to enable suppliers provide structured responses to key deliverables. It is structured to reflect the award criteria as set out in the RFT.

2. Please note responses to individual questions will NOT be scored separately but collectively they will provide a basis for assessing the merits of the tenderer’s overall response to each award criterion and sub-criterion.

3. Please note if the minimum score required is not achieved in any section of Award Criteria as outlined then the evaluation process will end at that point.


4. Compliance with all the standards as regards health and safety, quality assurance and analytical protocols is expected.

5. It is acknowledged that each Tender’s product line may differ from these specifications.  As such, each supplier/tenderer is free to propose variances from these specifications. Alternative proposals favourable to the TU Dublin may be suggested. It is required, however, that, whenever a variance from these specifications occurs, the proposed item must meet or exceed the specified characteristics or level of performance.

A failure to answer question(s) may leave the contracting authority with insufficient information on which to base a thorough evaluation and in turn may result in loss of marks in respect of the relevant Award Criterion. Therefore, please ensure you complete ALL sections of this questionnaire.
3. Award Criteria
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	Please note: Minimum Score Requirement of 60% in for A, B, C, D & E
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	Weighting
	Total Maximum Score
	Min Score Requirement
(60%)

	A 
	Approach & Quality of Training Programme 
	35%


	350


	210



	B
	Technical Capability, Experience and Expertise of Provider
	10%
	100
	60

	C
	Innovative Approach & Methodology
	10%


	100


	60



	D
	Contract Management, Resources, Support & Timelines.
	15%

 

	150



	90

	E
	Sustainability: Environmental and Sustainability Considerations.

	5%
	50
	30

	F
	Ultimate Cost, (Tenderers must provide a detailed statement of all costs and fees related to the provision of the programme, (See Appendix 2, Pricing Schedule.) 

	
25%

	
250
	
n/a







	


Tenderers must achieve a minimum of 60% on all tender award criteria above, excluding Ultimate Cost, in order to avoid elimination from the competition.  Only tenderers who have achieved the 60% will be evaluated against Ultimate Cost.   

Next Ranked Supplier
The award of any contract is subject to the successful tenderer meeting the required specification and standards as set out in this RFT and Appendix 1. Should the required specification and standards not be met, TU Dublin, to award any contract to the next highest-ranked Tenderer.
Tie Break
If the evaluation outcome results in a tie between two or more Tenders, then the Tender with the highest score for the highest weighted criterion shall be deemed the most economically advantageous tender. If the score remains in a tie, the remaining criterion will be assessed by the highest weighted until there is no longer a tie.  If the score remains a tie after all criteria are assessed, the tenderers will be asked to submit a Best and Final Offer (BAFO). 
No commitment of any kind, contractual or otherwise shall exist unless and until a formal written contract has been executed by TU Dublin. Any award of notification of preferred bidder status by the Contracting Authority shall not give rise to any enforceable rights by the Tenderer. TU Dublin may cancel this public procurement competition at any time prior to a formal written contract being executed by or on behalf of the Contracting Authority. ? TU Dublin does not bind itself to accept the lowest priced or any Tender.
The award of contract will be on the basis of the Most Economically Advantageous Tender received, in accordance with the detailed award criteria and weightings set out below. 
The lowest Ultimate Cost tender, will receive the maximum score achievable under this criterion.
	Pricing  Score = 
	Lowest Tendered Price x Max Points 

	

	      Price of bid being evaluated.

	


Tenderers must use “Appendix 1: Requirements and Specifications to structure their response on how they meet the requirements.
Responses for Non-cost/qualitative Award Criteria items will be scored using the following matrix.
	Scoring Range
	Meaning

	91% – 100%
	Excellent response with very few or no weaknesses exceeds requirements, and provides comprehensive, detailed, and convincing assurance that the Tenderer will deliver to an excellent standard.

	75% – 90%
	A very good response that demonstrates real understanding and fully meets the requirements and assurance that the Tenderer will deliver to high standard.  

	60% – 74%
	A satisfactory response which demonstrates a reasonable understanding of requirements and gives reasonable assurance of delivery to an adequate standard but does not provide sufficiently convincing assurance to award a higher mark. 

	30% - 59%
	A response where reservations exist. Lacks full credibility/convincing detail, and there is a significant risk that the response will not be successful. 

	1% – 29%
	A response where serious reservations exist. This may be because, for example, insufficient detail is provided, and the response has fundamental flaws, or is seriously inadequate or seriously lacks credibility with a high risk of non-delivery. 

	0%
	Response completely fails to address the criterion under consideration




4. Specification Required & Supplier Response:
Suppliers MUST provide all information relating to the proposed solution and the associated elements in the blue response boxes below.  Responses will be scored accordingly by the Evaluation team as set out in the Award Criteria in the RFT document.
Tenderers must provide their responses in the designated response boxes below. Information contained in supplementary documents will not be considered for evaluation purposes, except where such documents are expressly requested as part of a specification question, such as CVs under Criterion B2.

Please ensure all cost submissions are kept separate and included in the Excel file entitled:            Appendix 2- Pricing Schedule
Please ensure all cost are kept separate and included in the Excel file entitled: Appendix 2-Pricing Schedule.
	A. Approach & Quality of Training Programme 

	

	A
	Tenderers must provide a comprehensive description of their proposed Executive Coach Development Programme and demonstrate how it will meet the objectives and requirements outlined in the Programme of Requirements.
Responses must address the following:
1. Programme Design and Content: Provide a detailed programme outline, including learning objectives, module structure, curriculum content, learning outcomes and how the programme will develop participants' competence in executive and leadership coaching.
2. Delivery Methodology: Describe the proposed blended-learning approach, including the balance between in-person and online delivery, duration and frequency of sessions, practical coaching activities, participant engagement and opportunities for experiential learning.
3. Accreditation and Professional Recognition: Identify the qualification, credential or accreditation pathway offered, including the relevant professional coaching body, accreditation level, recognition of the programme, and the extent to which successful completion part satisfies the requirements for individual professional accreditation. Clearly identify any further steps, coaching practice hours, assessments or additional requirements participants must complete to achieve accreditation.
4. Practical Coaching Experience and Supervision: Detail how practical coaching experience will be incorporated into the programme, including coaching practice hours, observed coaching sessions, supervision, mentoring, feedback arrangements and opportunities to apply learning.
5. Assessment and Competency Development: Describe the proposed assessment methodologies, including how participants' coaching competence will be evaluated, the assessment and progression criteria, and the arrangements for providing feedback and supporting participants who require additional development.
6. Learning Outcomes and Programme Effectiveness: Explain how the programme will prepare participants to undertake executive coaching assignments upon successful completion and how achievement of the intended learning outcomes will be measured.
Tenderers should provide sufficient detail and supporting evidence to demonstrate the quality, suitability and effectiveness of their proposed programme in meeting TU Dublin's requirements.


	Tender Response: Please expand box as required




 

	 
B. Technical Capability, Experience and Expertise of Provider


	Provide clear details of your proposal in each respective Comment Box, expanding boxes are required.

	
B1
	.
Please demonstrate your organisation's technical capability, specialist knowledge and experience in designing and delivering accredited Executive Coach Development Programmes.
Responses should include relevant experience delivering comparable programmes for experienced professionals, managers or senior leaders, together with evidence of successful programme delivery and outcomes achieved.


	Tender Response: Please expand box as required




 
	B2
	Please provide CVs and experience of the key trainers, facilitators and reference clients.
coaching supervisors and assessors proposed to deliver the programme.
Responses must identify:
· Relevant academic and professional coaching qualifications and accreditations.
· Executive and leadership coaching experience.
· Experience delivering professional coach education and accreditation programmes.
· Experience supervising, mentoring and assessing developing coaches, where relevant.
· The proposed role and responsibilities of each individual within the programme.
Tenderers should demonstrate how the collective expertise of the proposed team will support successful delivery of the programme and achievement of its intended learning outcomes.


	Tender Response: Please expand box as required



    

	 
C. Innovative Approach & Methodology


	Provide clear details of your proposal in each respective Comment Box, expanding boxes are required.

	C1
	Please provide details on any innovative approaches and methodologies to be employed in the delivery of the Programme of Requirements that can enhance engagement and improve learning outcomes including the use of any technology and digital tools.

	Tender Response: Please expand box as required. Provide relevant examples of innovative methodologies used or proposed. 





 
 
	
D. Contract Management, Resources, Support & Timelines.


	Provide clear details of your proposal in each respective Comment Box, expanding boxes are required.


	D1
	Suppliers must provide details of the Account/Customer Success Manager who will be responsible for effective and efficient operation of the contract and partnership.  Please detail how the appointed Account Manager/Customer Success Manager will approach the management of the various stages of the contract. Please ensure you provide details on your approach to contract management include the following: 
· Performance measurement and management.
· Quality assurance.
· Communications process, liaison, reporting structure, problem resolution and escalation process. 


	Tender Response: Please expand box as required


 
	D2
	Please confirm the availability of resources of the proposed team and demonstrate your firm’s ability to provide the required resources for the term of the contract in the time frame outlined in the Programme of Requirements. Clearly demonstrate your proposed resourcing structure including resource allocation at each stage of the contract.  Please provide an organogram showing the resource allocation and management accountability.
Please list the Key Personnel including Subject Matter Expert(s) who will resource this project. 
The response must demonstrate where knowledge/skills have been applied in practice, the results achieved and the relevancy to this programme requirements. Tenderers may use the same assignment(s) or project(s) for individuals if deemed beneficial to your response.

	Tender Response: Please expand box as required


 

	D3
	Please provide a proposed timeline for the design and delivery of the training, taking the timelines set out in the Programme of Requirements into account. Please note bidders must be available to start delivering training in December 2026.
Tenderers must indicate the earliest your organisation will be in a position to commence the provision of the programme.  

	Tender Response: Please expand box as required



	 
E. Sustainability: Environmental and Sustainability Considerations.
 

	Provide clear details of your proposal in each respective Comment Box, expanding boxes are required.

	E1
	TU Dublin encourages the implementation of sustainability principles in its procurement practices.   Tenderers must demonstrate how they will support and implement environmental and sustainable efficiencies specifically in the delivery of this Service and in the context of the requirements and specification set out in the Programme of Requirements. Please provide clear and comprehensive details that demonstrate an understanding of TU Dublin’s requirements relating to the Environmental considerations linked to the subject matter.

	Tender Response: Please expand box as required. Provide evidence of how sustainability principles are integrated throughout the programme, including curriculum content, delivery methods, learning activities, and operational practices.


	
F. Ultimate Cost (See Appendix 2: Pricing Schedule for Details)
 

	Provide evidence that this proposal represents best value for money

	F1
	Tenderers must provide a detailed statement of all costs and fees related to the provision of the programme in the Appendix 2 Pricing Schedule. 





This form(s) must be completed and signed (for each Lot tendered for) by an authorised officer of the tenderer’s organisation. 
This offer will remain open for acceptance by you for the period of the contract.
We acknowledge that you are not obliged to accept the lowest or any offer.
I/We undertake to deliver the products/services in accordance with the terms and conditions of the tender specification.  
I/We undertake to maintain full confidentiality with regard to all aspects of this tender process.   

	Signed:
	 
	Position:
	

	
	
	
	

	Print Name:
	 
	Phone No: 
	

	
	
	
	

	Company Name:
	
	Date:
	 

	
	
	
	

	Address: 
	

	
	

	Email:
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