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Request for Tenders for The Provision of a Managed Service for End-to-End Recruitment Services on behalf of An Garda Síochána 
T.074.2026 

Tender procedure: Open procedure

Tender Deadline 15:00 hrs. on Wednesday the 14th October 2026
Attachment 3 – Roles Required




An Garda Síochána is the national police and security service of Ireland with approximately 14,500 Garda Members, 3,400 Garda Staff and 500 Garda Reserves. The mission of An Garda Síochána is ‘Keeping People Safe’. An Garda Síochána is unique among policing services internationally as a unitary body responsible for the security of the State and the provision of policing services. The two functions are united by an underpinning philosophy: the protection of the individual and the safety of communities. An Garda Síochána is in and of the community and community policing is the key and core to what the organisation does. 
To allow An Garda Síochána to provide more responsive, efficient and effective policing services, fundamental changes are currently being made to the structure of the organisation. Through implementing a new Organisation Operating Model, An Garda Síochána will move from a geographic to a functional model of police service provision, organising our resources around the services we provide. There will also be a significant restructuring of both headquarters’ sections and national units. This restructuring will allow for more efficient working, enhanced service provision and an increased capacity to provide support to communities and victims of crime.
The Government approved an overall vision for the Garda workforce to bring the strength of the service to 15,000 Garda Members, 4,000 Garda Staff and 2,000 Garda Reserves. As well as investing in its people, the organisation will invest in ICT infrastructure and equipment.
The changing demands and expectations of citizens, the emerging security and policing challenges and the wide-ranging reform programme combined with the introduction of new technology and systems create an urgent demand for continued enhancement of HR strategies and policies. These enhancements must ensure that our people, whether Garda Members (police officers), Garda Staff or Garda Reserves, have the skills, knowledge and expertise to provide the capacity that the organisation needs to respond to the ever-changing demands that policing presents. 
An Garda Síochána is a dynamic organisation in which all personnel can enjoy a rewarding and worthwhile career of service to the communities and people of Ireland.
The specific roles required will be dependent on identified needs and sanctioned vacancies. The roles will be agreed with the successful Tenderer. However, Tenderers should be able to demonstrate their ability to recruit staff across the full range of roles set out in this attachment. 


Sample Roles Required
HR
1. HR Director – Job Specification
2. Principal Officer HR – Job Specification 
3. Assistant Principal HR - Job Specification
Wellness – Occupational Health Service
4. Occupational Health Physician 
5. Occupational Health Nurse (OHN)

Communications

6. AP Communications 
7. HEO Communications 
Garda Legal

8. Legal Professional – AP 
9. Legal Researcher 

Finance Directorate 

10. Accountant Grade I 
11. Accountant Garda II 
General Roles
12. Executive Officer
13. Clerical Officer 
Miscellaneous 
14. Forensic Cartographer 
15. Forensic Photographer









Data and Technology
16. Software Developer 
17. Cyber Security Specialist
18. ICT Project Manager
19. Network Design Engineer
20. Data Scientist
21. ICT Field Engineer
22. Senior Crime & Policing Analyst
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