‘ID 8872224: Single Party Framework Agreement for The Provision of Multi-Disciplinary Professional Panel Recruitment Campaign Services for the MHC’

	General Overview of Professional Grade Levels and Descriptions

	Grade Level & Notional no. of Days
	Recruitment Profile
	Overview and indicative characteristics

	Level 6*
Notional number of days (ZERO)
	Managing Director/ CEO
	Extensive experience and achievement in their specialist field, and possessing a recognised record of consistently and extensively delivering valued services to clients in wide-ranging, complex and business/recruitment-critical contexts. Likely to have more than 15 years’ industry recognised experience.

	Level 5
Notional number of days (5-15)
	Director/Principal/ Senior Manager

(Responsible for overall project leadership and management)
	Recognised expert in specialist field(s) with a proven and extensive track-record of valued and high-quality consultancy delivery. Highly experienced manager of project and client portfolios, and a great familiarity and appreciation of the public sector, current policy and political issues. Fully engaged in all aspects of project planning, project management, risk management, project delivery and quality assurance, and in leading and managing teams and developing the experience and capability of others. Likely to have more than 10 years’ experience as a professional recruitment consultant.

	Level 4
Notional number of days (20-40)
	Recruitment Manager

(Responsible for delivering projects on time and within budget)
	Extensive experience in the planning, bidding and management of engagements and projects with responsibilities that include quality assurance and client satisfaction. 
Substantial proven experience and expertise in recruiting for multi-disciplinary professional panels, including medical, health and social care & legal. Highly-proficient in project and client relationship management. Likely to have more than 7 years’ experience as a professional recruitment consultant. 

	Level 3
Notional number of days (60-80)
	Senior Recruitment Consultant

(Responsible for key deliverables)
	Professional recruitment consultant with extensive experience and with areas of specialist capability and expertise. 
Proven experience, expertise and capacity to support and manage a high-volume recruitment campaign (between 600 to 1000 applications) 
Well-practised in client-facing roles, and significant involvement in the management of projects and teams. Likely to have more than 5 years’ experience as a professional recruitment consultant. 


	Level 2
Notional number of days (60-80)
	Recruitment Consultant
(Responsible for supporting key deliverables)
	Professional recruitment consultant with areas of specialist capability and expertise. Well-practised in client-facing roles, and significant involvement in projects and working in larger teams. Must have at least 2/ 3 years’ proven experience as a professional recruitment consultant. 

	Level 1*
Notional number of days (ZERO)
	Junior Recruitment Consultant
	Professional and capable junior consultant, with demonstrable experience in consultancy projects, undertaking specific tasks and with specific responsibilities, including in project proposals and project delivery. Likely to have 0-1 years’ industry recognised experience as a professional consultant.


*Note: Notional number of days is provided by way of a guide only*
*Note: Services at Level 6: Managing Director, CEO or equivalent level are not required*
*Note: Services at Level 1: Junior Recruitment Consultant or equivalent are not required*



